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Abstract:

This study aims to explore the role of digital transformation dimensions based on
artificial intelligence (Al) in enhancing job development within Iraqi institutions.
The research analyzes the relationship between the implementation of Al in
administrative processes and its positive impact on employee competencies,

productivity improvement, and decision-making quality. The study also addresses
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the challenges institutions face in adopting digital transformation, such as weak
technical infrastructure, lack of specialized employee training, and cultural and
organizational barriers. The findings indicate that adopting smart digital
transformation strategies contributes significantly to developing employees’
functional capabilities and enhancing institutional effectiveness, emphasizing the
importance of sustainable planning and continuous training to ensure the desired
1mpact.

Keywords: Digital Transformation, Artificial Intelligence, Career

Development.
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